Kingdom of Saudi Arabia

KINGDOM OF SAUDI ARABIARECRUITMENT DATA PROTECTION NOTICE
Effective: 1 October 2025

Arabic Version
English Version

INTRODUCTION

The legal entity, Merrill Lynch Kingdom Of Saudi Arabia Company (the “Company”) has prepared this Recruitment
Data Protection Notice (“Notice”) to outline their practices regarding the collection, use, storage, transfer (including
internationally) and other processing of individually identifiable information collected from or about Applicants
(“Personal Data”). For the purpose of this Notice, “Applicant” refers to any individual who submits Personal Data,
or about whom Personal Data has been acquired, in order to be considered for an actual or potential job vacancy,
or who attends or applies to attend a career event.

In the event this Notice is provided to an Applicant in a language other than English, any discrepancy, conflict, or
inconsistency between the two language versions shall be resolved in favour of the English version, subject to
applicable law.

PERSONAL DATA COLLECTION AND PURPOSES OF USE
Good recruitment and talent management practices, and the effective running of our business require the Company
to collect, use, store, transfer and otherwise process certain Personal Data.

The Company collects Personal Data that is directly relevant to its business, required to meet its legal obligations,
or otherwise permissible to collect under applicable law. Listed in Appendix A of this Notice are the categories of
Personal Data that we collect and the purposes for which we use the data that we collect, except where restricted
by applicable law. We receive Personal Data from you and from other sources, such as references, background check
providers, and public sources. Certain data listed in this Notice may require additional consent which will be
obtained prior to the Company collecting the data.

We collect and process Personal Data about you depending on the circumstances: (i) because we are required or
permitted to do so by applicable law, (ii) because such information is necessary for the performance of your future
contract of employment if successful at recruitment stage, or in order to take steps at your request prior to entering
into that contract, (iii) because such information is of particular importance to us and we have a specific legitimate
interest under applicable law to process it, (iv) where public interest requires it, (v) where the Personal Data is
necessary for the establishment, exercise or defence of legal claims, (vi) where necessary to protect the vital
interests of you or another person, or (vii) where necessary, we obtain consent of Applicants for collection and
processing of Personal Data.

If you do not provide certain categories of Personal Data, the Company may not be able to accomplish some of the
purposes outlined in this Notice and the issue may need to be escalated to Human Resources.

You are responsible for the content of the information you provide to us, and you must ensure it is legal, honest,
truthful, accurate and not misleading in any way. You must ensure that the information provided by you does not
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contain material that is obscene, blasphemous, defamatory, infringing on any rights of any third party, or otherwise
legally actionable by such third party. You understand that, in the event that your application is successful, you may
be subject to disciplinary action and possible dismissal if the statements contained in the application form and
supporting documents prove to be untrue.

The Company processes Personal Data to the extent permitted by applicable law and as appropriate to the context
of the collection of such information. Unless otherwise indicated, all Personal Data requested by the Company is
mandatory in order for the Company to achieve the purposes listed above. You may refuse to provide it. However,
if you do not provide the Personal Data requested, or if you object to, withdraw consent to or request
discontinuance of the collection, use, disclosure, transfer and other processing of Personal Data as described in
this Notice, the Company may not be able to process or continue your application or contract, to the extent
permitted by applicable law.

The Company does not use the Personal Data of any Applicant for direct or indirect marketing purposes, except
where the Company obtains the Applicant’s explicit consent to do so and provides the Applicant with the subsequent
right to object at any time and at no charge to the use of Personal Data for direct or indirect marketing purposes.

SENSITIVE PERSONAL DATA

The Company may collect and process certain special or other significant categories of Personal Data (“Sensitive

Personal Data”) about Applicants where required, necessary or permitted under applicable law, or where necessary

for the establishment, exercise, or defence of legal claims, or, where necessary, the Applicant has provided their

explicit (and, where applicable, written or separate) consent. Subject to applicable law, the Company may process

information about:

e physical and/or mental health for the purposes of addressing potential workplace health, safety and
accommodation issues;

e datarelated to sexual orientation, race and/or ethnic origin, gender, gender identity and gender expression and
physical and/or mental health for purposes of reporting on opportunity and inclusion statistics, complying with
government reporting requirements, and/or other legal obligations.

We process Sensitive Personal Data in your jurisdiction if and to the extent permitted or required by applicable law.
We will seek to protect such information using strict security measures as further described below such that your
sensitive personal information should only be processed in accordance with the applicable laws.

For further information on the purposes of using the above data, please also reference Appendix A.

PERSONAL DATA ABOUT OTHER INDIVIDUALS

If an Applicant provides the Company with Personal Information about other individuals (e.g., individuals listed by
Applicants as references), it is that Applicant’s responsibility to inform such individuals of their rights (see Section
VIl “Access, Portability, Rectification and Suppression, Limitation and Restriction of Processing and Accuracy of
Personal Data” and Section IX “Other Rights and Consequences”) and to obtain their (explicit) consent that their
data can be shared with the Company. Should the individual have any questions, or if you are sharing information
for an individual who is based in EEA, Switzerland or UK please provide them with a copy of this Notice, noting
Section X “Questions” setting out our contact information.

MEANS OF COLLECTION AND USE

During and in connection with the recruitment and talent identification process, and in order to be considered for
actual and potential job vacancies, the Company may collect Personal Data directly from Applicants through the
completion and submission of online application forms and profiles, through resumes or curriculum vitae, or
through interviews or other communications (both verbally and in writing) with Applicants. The Company may also
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collect Personal Data from other sources, including specialist third-party providers of recruitment services, career
or professional social networking sites and publicly available sources. Personal information will be collected to the
extent permitted by applicable law and as appropriate for the actual or potential job vacancy or career event for
which the Applicant is seeking to be considered.

Collection, use, processing, disclosure, or international transfer, including storage of Personal Data may be by
automated or manual means, including by hard-copy or soft-copy documents or other appropriate technology;
however, please note that the Company does not use automated decision making on Applicant recruitment processes
(See Section VIII “Modalities of the Processing and Data Retention”).

COOKIES
Non-essential and essential cookies are collected on some websites and mobile applications that the company uses.
Please refer to the following Cookie Policy.

DATA STORAGE AND ACCESS BY COMPANY PERSONNEL

The Company maintains an automated record of the Personal Data of the Applicant. The Company may also maintain
hard-copy records on Applicants. The Company maintains these records in a secure environment including in the
Company’s HR Information System and other applicant tracking systems. Personal Data may be stored in the
Applicant’s home jurisdiction and/or in other jurisdictions in which the Company has operations.

Where permitted by applicable law, access to Personal Data is restricted to those individuals who need such access
for the purposes listed in Appendix A, including but not limited to members of the Human Resources Department
and the managers involved in the recruitment process, and to authorised representatives of the Company’s internal
control functions such as Compliance, Chief Administrative Office, Information Security, Corporate Security, Audit
and Legal. Access may also be granted, on a strict need-to-know basis to others where permitted by applicable law.

DISCLOSURE
To the extent permitted by applicable law, and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as follows:

Given the global nature of the Company’s activities, the Company may transfer your personal data outside the
country/providence in which you are based (subject to applicable law and for the purposes described in this Notice)
including to the United States or other jurisdictions where data protection laws may not provide an equivalent level
of protection to the applicable laws in the Applicant’s home jurisdiction. Any such transfer will be undertaken in
accordance with applicable data protection law. A listing of affiliates belonging to the Bank of America Corporation
group to whom your personal data may be transferred can be provided upon request using the contact information
provided in Section X “Questions” of this Notice.

The Company may disclose, in accordance with applicable law, relevant Personal Data to certain third-parties in
connection with the provision of services to the Company. Where the processing of Personal Data is delegated to a
third-party data processor, such as those listed in Appendix A, the Company will delegate such processing in writing,
will choose a data processor that provides sufficient guarantees with respect to technical and organisational security
measures (such as data protection and information security requirements) governing the relevant processing, and
will ensure that the processor acts on the Company’s behalf and under the Company’s instructions.

Personal Data also may be disclosed, where permitted by applicable law, in connection with a corporate
restructuring, sale, or assignment of assets, merger, divestiture, or other changes of the financial status of the
Company or any of its subsidiary or affiliated companies. Personal Data also may be released to protect the
legitimate interests of the Company (unless this would prejudice the rights and freedoms or interests of the
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Applicant), or in the Company’s judgement to comply with applicable legal or regulatory obligations and regulatory
inquiries or requests.

SECURITY

The Company maintains appropriate technical and organisational measures designed to protect against
unauthorised or unlawful processing of Personal Data and/or against accidental loss, alteration, disclosure, or
access, or accidental or unlawful destruction of or damage to Personal Data. This is documented in the
Information Security Monitoring Notice.

ACCESS, PORTABILITY, RECTIFICATION AND SUPPRESSION, LIMITATION AND RESTRICTION OF PROCESSING AND
ACCURACY OF PERSONAL DATA

Applicants are entitled to access Personal Data held about them where permitted under applicable law (with the
exception of any documents that are subject to legal privilege, that provide Personal Data about other unrelated
individuals, or that otherwise are not subject to data subject access rights, including pre-employment references
which are provided to us or that we provide that are deemed confidential). Any Applicant who wishes to access their
Personal Data or (where permitted under applicable law) request portability of their data, should contact a member
of the Global Talent Acquisition Department using the contact information set out in Section X “Questions” below.

To the extent required by applicable law, Applicants have the right to have inaccurate data corrected or removed
(at no charge to the Applicant and at any time) or to limit or restrict processing of their data.

To assist the Company in maintaining accurate Personal Data, Applicants must ensure they keep their Personal Data
up to date on the Company’s Global HR system or online recruitment system (as applicable) or by informing the
Global Talent Acquisition Department using the contact information set out in Section X “Questions” below, in the
event that the Company becomes aware of any inaccuracy in the Personal Data it has recorded, it will correct that
inaccuracy at the earliest practical opportunity.

To the extent available under applicable law, Applicants may also have the following rights (including but not limited

to):

e to request a copy of Personal Data held by the Company (as part of an access request above) in a structured,
commonly used and machine-readable format or request that we transfer this data to another controller;

e to request further information or complain about the Company’s practices and processes regarding their
Personal Data;

e to object to, withdraw consent, restrict, or request discontinuance of collection, use, disclosure, and other
processing of their Personal Data as described in this Notice and to request deletion of such Personal Data by
the Company.

e rights related to automated decision making

For all enquiries, Applicants should contact a member of the Global Talent Acquisition Department using the contact
information set out in Section X “Questions” below. Under applicable law, in certain circumstances, the Company
may be exempt from or entitled to refuse the above requests or rights. Certain additional terms and conditions may
be applicable to process requests or rights, such as requiring communications to be in writing or requiring proof of
identity.

MODALITIES OF THE PROCESSING AND DATA RETENTION

The Company does not use automated decision making on recruitment processes. ‘Automated decision-making’ is
the process of making a decision by automated means without any human involvement. The processing of
Personal Data is carried out with the aid of manual and electronic tools.
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The Company will maintain your Personal Data for as long as it is required to do so by applicable law(s), or for as
long as necessary for the purpose(s) of use and processing in Section Il “Personal Data Collection and Purposes of
Use”, whichever is longer (“Initial Retention Period”). With the exception of the countries listed below, if your
application is unsuccessful your Personal Data will be retained for an Initial Retention Period of 6 months. An
application is deemed unsuccessful for these purposes if no offer of employment is made or failure to commence
employment with the bank for whatever reason.

In addition, the Company will, with your consent, retain your Personal Data after the expiry of the Initial Retention
Period in its talent management database so that it may contact you with details of suitable positions that arise, and
which may be of interest to you. If you do not wish the Company to retain your Personal Data in its talent
management database after the expiry of the Initial Retention Period, you may request that your Personal Data be
deleted. You may make this request at any time, via the contact details in Section X “Questions”, but your request
will not be actioned until the Initial Retention Period has expired. Except for the countries listed below, if your
application is unsuccessful, unless you do not consent to your Personal Data being retained by the Company in its
talent management database, or you subsequently request that your Personal Data be deleted, your Personal Data
will be retained for a total of 2 years after the date of last recorded contact with you.

Any maximum storage term set forth by applicable law will prevail. The Company will delete Personal Data after the
applicable retention period.

Country Period of Retention

Kingdom of Saudi Arabia 6 months

If your application is successful, your application is retained as part of your personnel record. An application is
deemed successful if an offer for employment is extended and employment begins.

OTHER RIGHTS AND CONSEQUENCES

To ensure good recruitment and talent management practices, and the effective running of the Company’s business,
it is mandatory for the Company to collect, use, store, transfer and otherwise process the Personal Data in
Appendix A (unless otherwise indicated during the application process). It is voluntary for Applicants to provide
other types of Personal Data and information about themselves.

To the extent available under applicable law, Applicants have the right to object to the collection, use, storage,
transfer or other processing of Personal Data as described in this Notice, the right to withdraw consent to or
request discontinuance of collection, use, storage, transfer or other processing of Personal Data as described in
this Notice, and the right to request deletion of such Personal Data. However, objections to the collection, use,
storage, transfer or other processing of Personal Data, withdrawals of consent, requests for discontinuance and
requests for deletion may affect the Company’s ability to consider an Applicant for an actual or potential job
vacancy or career event, and to process a related application for employment to the extent that the purposes set
out in this Notice cannot be achieved.

Any Applicant who wishes to object to the collection, use, storage, transfer, or other processing of Personal Data as
described in this Notice, to withdraw consent, to request discontinuance or to request deletion should contact a
member of the Global Talent Acquisition Department using the contact information set out in Section X “Questions”
below.
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Under applicable law, in certain circumstances, the Company may be exempt from or entitled to refuse the above
requests or rights. Certain additional terms and conditions may be applicable to process requests or rights, such as
requiring communications to be in writing or requiring proof of identity.

If you are dissatisfied with the way the Company handles your request, you may have the right to lodge a complaint
with the local Data Protection Authority in your country.

QUESTIONS
Should any Applicant have any questions, concerns or complaints about this Notice, please contact a member of the
Global Talent Acquisition Department via: internationaltalentacquisitionoperations@bofa.com

The Company will make every effort to resolve any questions, concerns, or complaints promptly and in accordance
with applicable law.

In certain countries/territories, if you have additional queries about the way in which the Company processes your
Personal Data more broadly, you may contact your local Data Protection Officer using the following contact details:

Non-US Region | DPO@bofa.com

We will endeavour to respond to your query within 1 month.
You may have the right to lodge a complaint with the Data Protection authority for your country.

Details of the Kingdom of Saudi Arabia Data Protection Authority:

Regulator name Saudi Data and Al Authority
Website sdaia.gov.sa

Address SDAIA, Digital City, Riyadh, 12382
Email info@sdaia.gov.uk

CHANGES TO THIS NOTICE
The most up-to-date Notice is posted to the Bank of America Careers Website.

JURISDICTION-SPECIFIC CLAUSES

Kingdom of Saudi Arabia: In the event this Notice is provided to an Applicant in a language other than English
(Arabic), any discrepancy, conflict or inconsistency between the two language versions shall be resolved in favour
of the Arabic version.
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Recruitment Data Protection Notice — Declaration of Consent of the Notice

| have read the “Recruitment Data Protection Notice”. | expressly and voluntarily consent to the application of its
terms regarding the collection, processing, use, and international transfer of my Personal Data (and Sensitive
Personal Data) by the Company whilst acknowledging that data protection laws in other jurisdictions to which my
Personal Data (and Sensitive Personal Data) is being transferred to may not provide the equivalent level of
protection to the laws of my home jurisdiction during and in connection with the course of my application.

| confirm that, prior to providing any Personal Data of other individuals to the Company (if applicable), | have duly
provided them with all information regarding the processing of their Personal Data and their related rights, as
described in the Notice, and that | have obtained the explicit (and, where applicable, written or separate) consent
of those individuals, where necessary, to the processing of their Personal Data.

By clicking Submit on the Application, you have consented to this Notice.
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Appendix A

“We"” or “our” refer to Bank of America Corporation legal entities that are data controllers pursuant to the relevant
Data Protection Law; “you” or “yours” refers to the Applicant.

The table below contains the purpose for which we may process your personal data, the types of processing
activities that may take place and the category of personal information that would be used for such processing, as
well as the legal basis for the processing.

Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is required)

Recruitment Reviewing Applicant resume e Applicant information/contact Where applicable,
selection and and determining whether details: such as name, address, Compliance with
talent planning Applicant meets role email address, phone number* alegal
requirements and where e Internal unique employee Obligation,
applicable appropriately identifiers e.g., person number Legitimate
talent planning for future e Confidential unique internal Interest,
opportunities. employee identifiers i.e., length of | otherwise

service in current role, most recent | Consent
performance rating (employee
standing e.g., good standing
status)*

e  Visa/Citizenship information:
Work eligibility status*

e  Previous compensation*

e  Previous employment history*

e Internal job information: job title
and/or position and description of
responsibilities/duties, job family,
location, band/seniority,
department, line and sub-line of
business, local Company entity
name, cost center information,
supervisor/manager/team lead
name and contact information,
reporting structure, work contact
information

e Academic and educational record*

e language(s)

e  Professional qualifications and
memberships/licenses e.g.,
licenses, certifications and
financial regulatory registration*

e  Skills and qualifications: areas of
expertise, general management
experience, leadership behavior*

e Video/voice recording
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Work eligibility status,
nationality*

e Details and evidence of restrictions
arising from current employment
e.g., restrictive covenants/non-
solicitation/non-compete*

e  Previous employment
history/information*

e Academic and educational record

e  Professional qualifications and
memberships/licenses

e  Outside Business Activities: Details
of outside business activities and
directorships (where relevant for
employment-related purposes) *

e Information about relatives/close
personal relationships currently
employed by the Company i.e.,
relatives full name*

Purpose Examples of Processing Personal Information Categories Legal Basis

Activities (only applicable
for jurisdictions
where a legal
basis is required)

Interviews, Facilitating in person or e Contact details* Where applicable,

assessments, online interviews, e Carregistration Legitimate

testing or virtual | assessments, testing or e CCTV Interest,

orin person arranging events. e Information as to medical otherwise

events conditions, special educational Consent

needs or disability meaning that
special adjustments or assistance
is needed

e Dietary requirements of
individuals attending an event

e  Photo/video/voice recording

Promotional Activities including but not e  Photo/video Where applicable,

activities limited to inclusion in internal | e  Applicant name Legitimate
and external internet and Interest,
intranet sites, marketing otherwise
materials and event Consent
management materials.

Job offering Constructing job offer to e Contact details* Where applicable,
ensure appropriate e Previous compensation history: Legitimate
components and details base salary, incentive payment(s), | Interest,
capture. stock options and allowances* otherwise

e Visa/Citizenship information: Consent
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Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is required)
Opportunity and | Reporting and data analytics, | ¢  Gender, gender identity, gender Where applicable,
Inclusion relating to opportunity and expression, ethnicity, veteran Legitimate
inclusion. Use of Opportunity status, disability status, sexual Interest,
and Inclusion Data outside of orientation otherwise
legitimate HR purposes is Consent
aggregated. Complying with
government reporting
requirements, and/or other
legal obligations.
Expense Reimbursement of costs e  (Contact details Where applicable,
reimbursement incurred for recruitment e  Financial account information i.e., | Legitimate
process where applicable bank account details Interest,
(e.g., Applicant travel costs). e  Expense statements/information: otherwise
(In line with country legal travel documentation to evidence | Consent
requirements if asked for by costs incurred
Applicant in Germany).
Employment If applicable formal e Signatures: including digital Where applicable,
offer acceptance | acceptance of the images, written/electronic and Legitimate
offer/employment as physical copies Interest,
detailed. e [fevidence is provided in person at | otherwise
our premises: CCTV, photograph, Consent

car registration
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Purpose

Examples of Processing
Activities

Personal Information Categories

Legal Basis

(only applicable
for jurisdictions
where a legal
basis is required)

Right to work/
global mobility

Details/documentation to
determine work eligibility,
establishing work
authorisation and
demonstration of the right to
work in the country of
hire/employment/appointme
nt in accordance with legal
requirements i.e., processing
visa requests where
necessary. And where
applicable for the provision of
services to employees or
candidates in relation to
mobility formalities or
expense reimbursement
claims where applicable.

e  Personal contact information: such
as name, address, email address,
phone number*

e Internal unique employee
identifiers e.g., person number

e  Visa/Citizenship information: work
eligibility status,
nationality/citizenship,; date of
birth, gender, passport
details/copy, immigration/visa
status and details, residency
entitlement or information
provided about spouse/partner
and/or dependents*

e Internal job information

e  Compensation information

e  Financial account information i.e.,
bank account details

e Tax information: social security
number or other national tax
identification numbers

e  Expense statements/information
where applicable evidencing costs
incurred

Where applicable,
Legal Obligation,
otherwise
Consent
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Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is required)
Payroll/pay, Designing and delivering Personal contact information* Where applicable,
compensation, employee compensation, Internal job information Performance of a
benefits, incentives, benefits, Internal unique employee Contract,
occupational occupational health identifiers otherwise
health assessments and Enterprise Compensation information Consent
assessment and | onboarding. Employment information: offer
enterprise accept dates, hire types For sensitive data:
onboarding (external/internal), and hire dates | Where applicable,
Financial Account Information i.e., | Preventative or
bank account details occupational
Information you provide about health in the
spouse/partner, family, context of
dependents and/or selected employment,
individuals i.e., full names and otherwise Explicit
date(s) of birth, emergency Consent
contact details, name and age of
child/children
Signatures
Tax information: social security
number or other national tax
identification numbers, tax forms
e.g., P60 (UK), IRP5/IT3(a)
certificates (South Africa)
Original documentary evidence of
any forfeited entitlements
Information as to medical
conditions, special educational
needs or disability (Medical
questionnaire): physical and/or
medical health assessment, where
required undertake any
occupational health assessment
for the purpose of addressing
workplace health, safety and
issues accommodation
Access and Managing internal Technical information: username, Where applicable,
identity log in technology infrastructure password, security verification Legitimate
credentials access. questions and answers Interest,
otherwise
Consent

*Personal Data marked with an asterisk in the Section above is mandatory for Applicants to provide to the
Company. It is voluntary for Applicants to provide other types of Personal Data and information about themselves.
Some of the personal data listed above may be shared, collected, used, transferred and/or disclosed in-line with
country specific laws/regulations
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The categories of unaffiliated third-parties with whom we may share personal information
To the extent permitted by applicable law and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as outlined in the table below and, where applicable, in accordance

with Section XII “Jurisdiction-Specific Clauses” of this Notice.

human resources services,
recruitment providers, expense
management, relocation services, IT
systems suppliers and support,
reception and security, catering and
logistics services providers,
translation services, third-parties
assisting with event organising and
promotional and marketing
activities, trade bodies and
associations, payroll, partner banks,
pension scheme, benefit providers,

where applicable, your employer or
company.

Note: Where appropriate, the
Company will offer and receive
reasonable assistance from third-
parties (such as service providers) in
order to respond to data subject
access requests.

they provide to the Company, including:

Applicant information/contact details
Visa/Citizenship information

Employment information

Internal job information

Internal unique employee identifiers
Confidential unique internal employee identifiers
Compensation information

Previous compensation

Previous employment history

Academic and educational record

medical or health practitioners and * L"”gu"ge(s) o
other service providers including, *  Professional qualifications and
memberships/licenses

Photo/video/voice recording

Information as to medical conditions, special
educational needs or disability

Previous compensation history

Outside Business Activities

Information about relatives/close personal
relationships currently employed by the
Company

Information about spouse/partner, family,
dependents and/or selected individuals
Financial account information

Expense statements/information

Gender, gender identity, gender expression,
socio-economic background (UK only), ethnicity,
veteran status, disability status, citizenship,
nationality, sexual orientation

Technical information: username, password,
security verification questions and answers
Signatures

Tax information

Talent planning data

Categories of Third-Parties and Personal Information Categories Destination
Reasons for Processing Countries
Service Providers: Companies that Any of the Personal information Categories listed in Globally
provide products and services to the | this Notice may be shared, unless restricted by where we
Company in the countries in which applicable law, with Service Providers to the extent have presence
the Company operates pertaining to | they provide services that align with the purposesin | - Bank of
purposes described in this Notice, the table above. The Personal Information categories | America

such as recruitment activities, shared with Service Providers aligns with the services | Locations
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Categories of Third-Parties and Personal Information Categories Destination
Reasons for Processing Countries
Public and Governmental e  Personal contact information Globally
Authorities: Entities that regulate or | o  Internal unique employee identifiers where we
have jurisdiction over the Company e Visa/Citizenship information have
in the countries in which the e Internal job information presence -
Company operates, such as e Compensation information Bank of
regulatory authorities, law e Tax information America
enforcement, public bodies, Locations
licensing and registration bodies,
judicial bodies and third-parties
appointed by such authorities.
Professional Advisors: Accountants, | e  Personal contact information Globally
auditors, lawyers, and other outside | e  Internal job information where we
professional advisors in all of the e Visa/Citizenship information have
countries in which the Company e Internal unique employee identifiers presence -
operates. e Compensation information Bank of
e Tax information America
Locations
Event Vendors: Event vendors, e  Photo/video/voice recording Globally
organisers, speakers, volunteers, e Virtual or in person events data where we
contractors, and sponsors to e Applicant contact information have
facilitate events. e  Dietary requirements of individuals attending an presence -
event Bank of
America
Locations
Online Tracking Providers: To e [P address Globally
improve technical and design e Technical information: including username, where we
features of our websites and passwords have
platforms. presence -
Bank of
America
Locations
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Appendix B

Country/Region

Legal Entity

Kingdom of Saudi Arabia

MERRILL LYNCH KINGDOM OF SAUDI ARABIA COMPANY

SA RECRUITMENT DATA PROTECTION NOTICE - Consent Version 25.1 (1 October 2025)
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ARABIC (KINGDOM OF SAUDI ARABIA)
TRANSLATION

403 gl A jal) ASlaal)
3 gl gyl ASLaall 8 ol i) iy Ales e
2025 »sSi 1 gl fb

A ) dal

Aadia K

L il jlae aan] ("EYIM) 130 Ciglh g3l iy Aben ] Slals (MRS AN " sl Fug yal) ASLeall ) (5l LS s
(o L) Lol Lo 55 Loalasid 5 (") lLall") ot i Ll i o Lpan 5 ) 2 il sl aamnall e sl e 3l
padl clily e Jpean) @i 5l dpads il 258 (F ) "adlall pdha" ki JlasY) 108 Gl Y s AT ke eiadlaa s (Lo ol
Aige Allad ) guand adly ol puimny (g sl Alaine ol dulad 3,603 Al g 2 ga s Ol Led il Jal (e aie

Al ) g sl Al i o Glatl axe ol pajled s DA (g A s a5 A Salai) e Aaly Calla adie ) led) 13 i Al B
A3 Jgenall o AN g 4 lasy)

AladiLY) ) £ g Asaddld) clibud) aea 2
\.@.\54_9 L@.\.\‘)m_; L@.A\.\L\u‘} w‘ uL:Ld\ Uasu cA; 4.5‘)...1” d\..«:)d ‘U\.u}\ aJ\JY\j a.\.\:_“ u.a.\ﬂ\.x.m}b 4_1\.::_:“5(\_9 g_uk}x” L_leJLAA L_\.‘LJ
Leiallas oo Slmd

Jsanal) &5l Cn sa Lgmans o samsall i gilal) Uil 3Ly o650 2 glhaall i cldlaey 5 plaall Aol i3 dpad sl L) 385301 g
A_Nlaj\ guﬁub L@.:.A;.ﬁ @‘“ A.\LL.J\ L@J;\ em ‘fﬂ ua\‘)f—yb Lg.:.a;.i L?J\ W\ A.\LL.J\ Clad J\.:...uY\ \JA uA \ d;ld\ ‘_L,J CJJA “
Saladl 5 BElall jand Ciladd adie g Apa gill edie Jie (g Al jalias Cpay elie Apad il cilil) S 4 Jsenall ¢ siEl e jlaay )

) ey 385 28 U8 Lgle J gemnl) o Alia) 488 g HlaiY) 138 da jadl) UL ey llaii B Aalal)

2 oY 1555 (2) sl o Jsanall o5l u;wqm(,wuucw}i Osddas WY (1) skl s dpasall ebilily iy aans
}\g.\&ﬂ\\&e\‘)ﬂdﬁdﬂbé&cl_ug_l\jha.ﬂ.;.:\d;\w}\mbjﬂ\d;f@um\d\w\gﬂ&meL@Ag‘JYMJJ)Ag_ILAM\
Lalal) daliadl) i Lais (4) 5 clgtindlaal o) 538 Can g Ba3ae G 5 piia dalima Lnal 5 W Al Aala dnaal @ild Cile glaall 82 oY (3)
lladl 4l 3 55 pall 2ic (6) s el glaall i Lgin jlaa 5l A A (5 gleall ALY 4y ) 5 i daad ) Ll () 5S5 Laxie (5) Sl celly

Lgtiatlae s dnad i) ULl pead uad ) 4881 e e Juan 63 )5 pall die (7) ) QAT addl ff @l 4 gal)

o) A dym o 5L 8y i) 13 b Aia gl ml T imns (i (e RS (ST Y 388 cdsad Bl L) (e e S a5 A 13
A i) 3 ) sall 3 1)

JSEY) (e 0S8 ol Alline e 5 4805 Aia 5 ABala 5 i 8 Ll (pe KU e Canyy o) i S il sheall (s sina e s pase i
A e ala Gayh Y i ol dein o Ay e ol Lo A o 22l ol se o 6 535 Y Lgaai A il sheall o e 2SE elle iy
u\u.u\J\Mua)uﬁjwuéhc\)a‘ﬂcmxmuﬂ.\ﬂad}\a‘ﬂ\aé‘u\djm;u\ @)&\u#\\udﬁwbylﬁohawﬁ\d&u

W}cw\ﬁ\ d;hjl\}dl:d\ CJ}M@DJ)\J]\ uh\.\.\j\

e Gath al Loy, Clasbaall o34 s (Hoows 3 oL Con s (Gl o sl () il 4 pranas (g3l) 2l ) Fad ) LA RS llas
u"aé)dl)'};.vj e).ciojjs'é.d\ua\)c‘y\w@wﬁﬂ\u&u@;@\j\ﬁ)ﬂ\w@\w\u\.:\.d\@mu\j¢dﬁu_§)a
sL@.A\J;.u.n\j d.g.a.q; usj j\ ‘Lg_vb.n.: dm\}n;u;u}\ d.@.a.us.aéc u..a).u;\ \J\ }\ M.Uu:mﬂ W\ uL:\.uﬂ (—ads.ara“a\ @l faaS; \.@_mds;
@;\@gdﬁm%&m\&awéﬂ\uﬁmﬁu@y\m@@.‘.}m,&n&P\Q&éuwtu}‘@j‘wcu\;\j

bl a4 e (3 aall ) ¢ clagad Sl painl) ey palaldl o i) Sie

(2025 5581 1) 25.1 8, JaaY) A gad) Ay yal) ASLaal) 6 el il )2 Y daciall bl glea lad) e A8 pally ) )
©2025 Bank of America Corporation Page 16 of 29




Al (ya day o A8 g o AS 0l cilias 1) ) Qildl s ol bl sl Gl e Y Gl i 6V dpadidll il 3S i aaius Y
Grsntl) () 52y dpad il Ul aladiu) e 385 g oang iy ol 8 Gl e V) 8 3ad) Gall k) pie iy ol alall allal
ol e sl il

duaball Lpadldal) clid)
Lefin clllall e Ly Lgiallaa 5 ("Abaad) Lpadudd) Gllall") dpadall bl il e b e ol Aiga als i pan 38530 5 5ay
sie 5l clgilits plhall 5l Lt jlan ) 4 gildl) (g sleall Zal8Y 55 puall iy Jsanall AN Con g s s sansn 5l T sem ol Lisllan 05
e sheall Aadlee AS 5N ) gy ey J garall () 53l G 5 5) . Jumiin JS of Lidad o g Gl ) o) 13]) oy yom 481 g0 Callall a5
tsh ey Aalaiall

¢dandl e d Alaiaall Y15 Ol 5 daall CSEe Aallaa (al e Y Al Gif 5 Aol daall e

il I/ 5 Apaal) Asaall g ¢ ind) il 5 Aginl &yl o il 5 o gBall Juall) i/ 5 Goalls ¢ ind) 4 silly dileial) Ll o

LAY Al el VD i/ 5 eda sSall ¢ 30Y) il QLY 1/ 5 gl 5 g il Slilean) e 301 al 2 Y

238 diben ) gt 45 2 sl a5 ey s prans 4 panll (01 IS 13 A0Ll LY 5 3 biaal) A Bl) ) llas
w\ﬂm,MMw1W\ L_LLA_,XR.A&IM&_}A.}&_E&JDMJ‘ M\w;\gwcmyﬁusu‘)uw‘ ﬁ\me‘mbuu)u‘
Lo U ganall

Jalall W e sa ol Wl oo 5d eodlel 5 583l i) aladiad il jef Jsa e slaall (a2 el

AN A e duaddl) i)

adie Jany (Apa sl cedie ddiay ldlll edie (8 e Ca el 2 YIS) cp Al o i e dpeadd Cila slas 3,80 ) Callall adia a8 13
2l g Ll g Lgmad 5 Lgagnat s Jaill Ll 5 Apad Sl Uikl ) Jpa " aslidl ra.uﬁ” hail) agd siag oY) eV sa £ 3 Al e allall
OIS 13 S0 pn il S e Ae) e (R puall) Bl ge e sumnd s (" AYT ol sl (5 sl gl andl g "B 5 Lginlias
Mg.\z\}j‘s:.);s aniall 4<laall _5\ ‘H}u}‘@jjj\j‘:\ﬂdbaﬁﬁy‘hhd‘uﬁﬁgdﬁuc U_\LA_}lurﬂJLﬁU_\.\S \J! _5\ calid Lﬁ‘ J).ﬂ\ ‘_g.ﬂ
Ly Al Juai¥l e sbaa saay g3l ALY Salall andll U 5 LEY) we LY 138 e

AlaAILY) g aand) Jilu g
a8l L) aas ASED 5 gay cilainall g Adadl) 5 elall Cailla gl b Jlall Jab (s candsall dandy Ciula gl Aleny 3l Loty oL
COEA JA e sl ASIN el NS (s e SBY1 e iyl i) g OLlall - 3lai i g JeS) JDA (e cildlall et (g § e
u\.qj;sn&dh@huc&}\)dme\ubu\&;L@\ﬁjﬂaﬂ)}u uuﬂ\w&@(bhjh@u)Lg}Y\uyL@Y\}\
Fpodtl) o slaall an i seand) Aaliall sl s dsgal 5l s sl Lo Lain¥) Joal sl S Bl a5 (ppomamilll G JAD) il 5
aile) yo N alhll ade g ) Alainall i Abadl) Cailla gl Gans gl 5,2 Ll Adyla sl SLaBY) Canen 5 43 J snal) () 561 43 many 301 sl )

oo el 8 Lay e o A il s ety a0 @lld L Ly (W el ol Lgie ~lady) ff Lgiallae o Lgaladin) of dpadldll il aes o 8
AJ\J\Q\JUAMamaﬁmemyas)mQi&gﬁ@;‘q&s@j‘mmmwﬂ\wuﬁ_jiu},:sm@mjia_@”n@;mw)k
(MUl Baliia ) 5 Aadleall il 5" el ) lasl) cldlall cedie Caidi 6 e ol

Jalsi )Y iyt cilile |3
&P‘)n@f 45‘)““\.4./4 L?J\d\}ﬂ\n_\m_gu_g‘)&y‘@\)d\uauécm‘)})d\P}MJ})A\LMJY\M{):_\&A\AL@;?.\J

A4S pal) Al g (B (e L) Jguagll g i) (345 4

AS)J\LA.\;.\ u&H\wMuJJuMLMW‘«S)‘MJFM u\.\naﬂsnis.uda \|4«,,' “L\NH“ )AMAS‘)J\L&M
At Bl bl (343 e SPY\uuH\wm@u@b«Sﬂ‘uM\U\;A\ul_qjlue&;dh@um\m& O ) s3ga
AS)J\LFSJAMLTJ\ Ls)AY\ Aaladll babiaidl) }\/J Gl (:M é;.d\ @Laﬂ\ uabaidyl d&u@

& Aol pale S Jsmasl e ) osaling 0l 3V e dpaddl) Sl ) Jsa sl ety lld 4y Jsanall G580 o Lells
O stal) el s ek g1l Alee 3 S LA (el 5 A i) 30 sall 50 sliaed ¢ peandl Y JEA) Jume e @l 3 Ly of galal
i 5sme LS A sl (5l g 38l 5 pmnns sl (55 e shaall (al 5 omni ) (5 I0Y) S 5 JaY) S A8 5l A0 A Cailla

A Jpandll (I8 o o Ly a5 A8 el ) Aalal) Gubad e bl ) s ) 3 0 AT geie B lum 358

(2025 5581 1) 25.1 8, JaaY) A gad) Ay yal) ASLaal) 6 el il )2 Y daciall bl glea lad) e A8 pally ) )
©2025 Bank of America Corporation Page 17 of 29



https://web.bankofamerica.com/content/dam/consumer/web/privacy/pdf/Cookie_Guide_Multilingual.pdf

Zlady) 5
Lpad 8 L e Ll AS AN G gay JladY) 138 b Aaam sall Gl e Y1 (3a) oLV a5 4 Jgenall 53 o 3nd 53 aall )
Al sl e

il i () 138 3 Gaia sall (al 52 M5 4 Jpanall ¢ sl gy Loy Un ) 48,580 5y ARS8 Alail dpallal) gl 15k
ul_\\.uﬂ 4.1\.&; uubs }yy ﬁung);\ 4.\4\..4;3 Glbaliatidl }\ Basiall ubyjﬂ JJ@L&JL@.\BJ}\ ij‘ AJ.L-JAA\/‘U}J\ )\A W\
dw\uh@\@muywusjdﬁﬂ\&wdugs\c\)_;jra.\:\u}IJH\?M&;A\@M\W@;Y\&uybsﬂ@w\whﬂ&gw
il slae aladinly allal) die L) dpadil) elilily Ji S ) @Jw}sswiq}mh:mm@u\ugﬂhuu 2 Sy 4y

Jl.:.u‘)” \.\Aw m‘i\“ ‘)ubd\ ?.msﬂ aJ‘)\_,M d\.na.\‘)“

AS Al ) laadl) iy slaty Lo Aied da jla il hal ) Alall s dpad sl bl e mLad) AS LA ) sy cdy J senall o 53 G
Lt Aalleall o3 38 5 (g o) (galal) 8 A jadl) Cal Y ells Jia oo jla il e ) dpaddll ULl Aallee (g 565 a8 Ladic
aSat Al (b sheall (ol il s bl Alan Jie) dpaplasill 5 4l 4] yulailly Sleiy Lo 38S Clilaa aiy Cilily llad Ui

AS ) lagled o sag 5 AS ) e Al o pealy L) mlles G anaios 5 Aiall <l Aalladl)

Sl sl e okl ol Lgay sl A8 1S salely (Glaty Lagd dy J samall () 53l Aaily Ly U cdpadidll clild) e lad) a5 say
Gl e Zladll Uagl Jsmas e Al Sl Ao il S a0 e gl o A58 I pa sl 8 s AY) @l il Sl dgaill i el
JELU A8 il i) B g ol ¢(allall adia slliaa sl by ja s (35 Jad ol il (g lld (€5 o) L) 385l e g pdial mlliaal) dgleal dpadill

oadanl) bl o cl sy 5 Lo J seral) daadaiill of 3 il culal 3

oaY) 6
O sl 5 Apaddl) Ll A gal) e ol L 2 peaadl e dalleal) (e dlead) ) Cangd ) dpnlial) Apagdaiill 5 Al yulailly AS 800 Ladias
k_\LAjL.AS\ uAi 3_\5\)4 Jla.ﬁ:\ & P abg . Anad il calilull Lrv}.v\d\ P Jl a_adl sy J\ J sl }\ CLAB‘)!\ j\ il }\ Glasal)

dpadl i) i) Al 4335 ol g Letadlaa (e dad) 5 Lgada s Leanaual 5 Ll 1<) 9 dpadldd) clilad) 1) J s o) 48l 7
c@ylﬁj\.\u‘}(ea&dau}di ohl.\uh)md}u.d\ u}&\)&@n*&a&\&w\w\ u\.ﬁ.\.ﬂ\ é\ d}m}l\ u\.\u\@ﬁddx

JJ@Lucu\.vLuHu\&ayu\.\d\d}mﬂ\d}sﬂﬁ\d&&gtwyg\}\cu.._\:ua.n).\sw)ﬂa\)s\ww;ab\.uﬁy@\}
Mbbé\d;mj\@uc};ﬂke&d|écuu (m)u)w@\juag_amju@mﬁ@\mu|w\£}ﬂupmﬂ\wm
“ DJJ\}J\ JLAJY\ uujl’.n e\m@@dw\g_mbd\ uLEA.\.u\ a)\éjcatl.a\)ﬂ\ M.MQJJAJJL:»(M dj,uud\ JJ\AM‘)HLAJP) J\ w‘

oLl ZALUYT i)l andl)

(g@;tﬁigqueﬁﬁg;mgioﬁ)@ug}mgﬂ\);;augg\@mquu\gﬂué;ﬂmd}@\qﬁw\wgw =l )
Lo 5 agilily dallae (e )

Bl 2yl gall Alad o Anad il agilly Cuaas e K eall e oy ddpaddl) Gl Ay e Blaal) 84S 55N sae bl
Jueati¥) il s o235, gl sl sl ol 5,130 £ 3] Gl e (LB o) 5 5Y1 e il Al A2l
pie prnaaly o o8 Cogud clgilan (Al Apad Sl clball 838 aae é\.}ﬁ)ﬂ‘e&;‘d&@‘ahﬁ‘ MY ) el Lgle o galall
Aolee a8 il 8 Gl da)

(aall Y JEa Qs e @y 8 Lay) 2l (5 siadly Ul cldlal) e iy o8 edy J sanall ) 5881 Can gy Uil sl )
Wi ae ) jall Qi g aladia¥) il 5 alaia Gawity (s3he | Jgua o)l s (e ¢ 32S) 4S8l Ly Ladin A dpead sl Gl (e das il @
‘);YJ‘)AU,J‘\C_\\J\:QMQ.\A diuulkj
a2l agilibn (slas Lad Ledblae 5 38,80 il lan Lty (6588 maii 5f il glaal) e 23l lla @
sl e leialaa s Lie Zlady) s Leahsiinl 5 dnaddll ailly ges Gla) (b ol 0 5l e 28150l cans ol o pal ieY) o
AS ) il (e dpadall bl o3 Cada (il g LSy 13 8 i gall
0T el Al Al daleiall g8l e

3 ol Juai¥) e slza e‘é&u\; Aadlall ) el ilaiiind 31y eloac| aal e deal gl Gl adie e Giag ol jladin) anead Zpilly
}\ oJ.rJ aJJSJ.d\ djsa.“ }\ ul_\ﬂaﬂ wAS)»J| oun\ J};.v c@uu;k@cmdw\ UJAAML;‘A'EM\"A)} a\.m| “M.\.m‘ﬂ" )u\aﬂ (“"‘d\tﬁ
Gil) s l Apdad 3 ) gaa b VLAY (5S5 G alh Jia ¢ siall g bl Glis Laba) al&aY1 s dag 3l (e Gulail 8 e ) Led (35

A sell

(2025 5581 1) 25.1 8, JaaY) A gad) Ay yal) ASLaal) 6 el il )2 Y daciall bl glea lad) e A8 pally ) )
©2025 Bank of America Corporation Page 18 of 29



http://sharepoint4.bankofamerica.com/sites/GISPolicyPublicationDocuments/Shared%20Documents/06%20Monitoring%20Notice/Employee%20Monitoring%20Notices/CSMN_Launch_Page.pdf
http://sharepoint4.bankofamerica.com/sites/GISPolicyPublicationDocuments/Shared%20Documents/06%20Monitoring%20Notice/Employee%20Monitoring%20Notices/CSMN_Launch_Page.pdf

g Bliiay) § clibyl) dallea 3ok 8
@l s Al sl 8 AT il g aladid dglee o "I 1R BA" y Cads il cllee ol T el ) a1 3las) dlee AS N aadius Y
A5 Y (AT A il sl aladiuly dpadtll UL Axllee o555 e A

AR (Uil e ) i sad G ) 5 e clld S Ll i 43 J ganall (35l 581) () 538 o gy G sl 13 (S Lallda dpaditl] @lililyyy 4S 5800 i
Ol eliuly s ("libadly 40 5Y) BlaaY) 5 ") skl Lagal “alaaiull (m e 5 dnad i) Cileglead) pen” SU sl o)l dadlaall
Dbt I3 Gl 2 Y Jsdie s callall i) | el 6 Lgiae 4 Laliial 3 yia) A ad i) @bl Ll i celdl (5 ol 13) ool 4 50dl)

O G Y @il sl Jaall 5 580a axe ol Jae (e ai aae Jls

i L Aaalall Caal sl 5 0) by 5l 5 A0 1 Llia ) 5 58 eleil dey Apad 8l Sbliluy (ol gay (AS AN Ladiata (@l ) A8
b Apnnd ) Gl AS LN Liiad o 3 e 5 Y S 13 clagd 38 g el 3l Aalial craliall Jualin Gle LY el JlaiVl (e (SaT
DA (e ey (ol b allall o a5 SliSay Apaddll lilly Cids lle Gli€ed A 5Y) Laliia Y] 555 slgiil any canl el 5y Cilily 5208
s oy al 13) colial da padll lalil pliialy 5 A5V Laliia) 5 558 olel ia @lilla 25 Qi o oS0 CALLYP pilall andl) b Jlai¥) clily
i cdpad 8l Gl Cida BaY allai i Les Aalal) Canl gl 53] cilily 38 6 dpad S @lilily 48,80 L) e 385 o) L cdlih

aa Jaae Jlail AT &6 2 (e 3ad nad &) elilily Lliiay)

Lo Jgenall JaLEaY 553 2ay dpad ) Ll 4S5 Cdatu g 4r Jgenal) G580 B Lo (a saaiall JshaY) G )33 B 3

il JaliiaY) 3 i ald)
el B 43 gl Ay yall ASLedl)

dae e aii Jla b SlasY) s (al ey Y site callal) pind ely (alall (il sall Jas (g 6 3o clillay Lliia ) o5 celdls o Alls b
Gaall ey

s AV Gl gall g (5 ghad) 9

Lealaaiud 5 | 3alal) 8 Head il Ll am 388 e o 5k Sl Jlaedy JUadll Juacill 5 il pall 5 513) 5 Cini 5l sl s jlaal) (flacal
oAl ) mats Ly bl casial HeY) as s () w lee ol Gl CaMA e aid o L) (AT Al ylay Lgiallaa s Ll 5 Lo 333
.o alall Gl slaall 5 Anad &l ULl (e

Lgtindlee ol Lelis 5f Lty 335 f Lot 5l Apaddll bl ses e (ol e ) clllall adial (Gag edy J sanall () 538l i oy Ll aall )
3 LAl Lealadin) i duasall bl pes Gile) s ol e 280 sall Cans (8 ) 1 e aiY) 138 8 e 4 LS (5 a0 A8k b
Gzl oY) 55 8 elld pay Apaddll Gl ods ada (il 3 Gally GladY) 13 & munse s LS o AT ARyl gl Lgiallas Sl Lelis
o cadall il 5 (i il il g (A8 gall oy oo Al Ay ol giallee o Ll Uiy a5 Lealasid ol dpadall Ul pea e
ad e ¥ Al aal) ) Al (63 Cauda g alla dallaa g duiuda g Adladl o Alaing o Ulad 3 el Ak o) llall v 8 @il e 4K all 5,08

i) 13 lle (e seatall Gl 2 ) Gaias
3 WS (AT A5k sl Liallaa ol Ll i et 3a3 ) Lealasind i dpadisl) il pes e Gl Jie W) (4 e il e of e sy
e slae aladioly dalladl Caa) gall Cildaiinal 3 10) sliaef aaly Juas¥) Cadall (alls of e gl Calla 5f (881 gl s 5f ¢ L) 138 8 oaia 5

oLl “ALLYP il andll 8 daua gall JLaiV)

g Ggahaii 8 Lgaad ) Led 3y sl oo 5 ) sSaall (5 siall 5l colallall (e AS a0 glie) ) sa (Aisma Cag kA cdn Jsenal) G sl aiiag U
Aosedl il alla 5l Ahad 5 ) a8 VLAY (585 o calla e o3 siall 5 colllall Ly 28l AlSaY) 5 Ll

il Al Gl dles Adal ) (5 585 ana b el @l ) 6K a8 el pe AS L gy Jalai ) Al hall (e il ) e S 13
At .10

e Agallad) Caa) sl a3 51y eliact aaly JLaiVl a8 et 138 Jsn 85 o gl i Al (gl alla paie (g s S 1)
internationaltalentacquisitionoperations@bofa.com

Ao Jsanal ol Gy gl o 5l ol Caglane of cl jludin) ol Jad laaga (5 jlal 48,800 Jagsia

Juat¥) el Blai p sl J< Apad i) @lilily 38 5l Lgy llad 3 A8y Hhall J g Al Ol jlusiind @lial € 13) caalBY)/olald) iany

(A i) by aladinly dlal laall Gkl dles J s s

(2025 5581 1) 25.1 8, JaaY) A gad) Ay yal) ASLaal) 6 el il )2 Y daciall bl glea lad) e A8 pally ) )
©2025 Bank of America Corporation Page 19 of 29



mailto:internationaltalentacquisitionoperations@bofa.com

DPO@bofa.com | <b¥dl 7 )i dihic
Baaiall

(1) =)y el (e (B S ladind e o paals oaudu
Ay b bl Al Al ) (5 5S asi ol 3

1233 gl g el ASLaal) 8 bl Alans inall Alaludly JUai¥) Jpali

elilaay) o183y cliball 2ua gall Aiggl) Lpapdaitll dgall aud
sdaia.gov.sa 5 ASIY a8 all

12382 cabll el Apaall (Ll Ol
info@sdaia.gov.uk S A

Jdy i B ) gt 11
NSl cagf ety a3 g SIY) B sall e lad) sl s oy

Lilail) 49 gl Aualdl) 3 g 12

O @ pae g i gl gl il o U iy o () A oalasY) e dad Gl s 1) e Y) 138 a0 Al b 1dgd gneall Ay o) ASLaal)

(2025 »s5Si1)25.1 a8, Jaall

el Aaadl) mllal s

303 ) s yall ASLel 8 puaell (yal Y Radiall Uil Blea e e Gl sally )

©2025 Bank of America Corporation

Page 20 of 29


mailto:DPO@bofa.com
mailto:info@sdaia.gov.uk

Jady) o 488 gall )81 — Caudi gl Clily Alaa el

it 5) i) Uy oy 3l Lab sk i e 2 5l g Al o i sy (8851 5 " ) iy len el e Canll) s
o A sLAY) Al Y Sl bl dles ¢l o Sl e RS U (e o Lelity Lt 5 Lgiallaa s (Ruboiall dad il
] e o Ll gt 3l Al 2 ) oyl i (A Alaal (5 s S Y 8 L) (Rudiaal) Bl 8 Tl 5) Faad 8 il Jis

ol el (3lay 35 ey il i

Aadlaay Aileiall e gleall maany Conl gl saill o agia gy a8 ¢(an s (o) RS8N ) o paT ol il (3l Apeads lily gl aais 38 43l
V3 (e (Aadio 5 S (Sl () 5) Ay pea 43l e o clian il ledY) (8 mase s LS Aliall 3 agd sia g dnad i) agilily
Apad il agilly dalleal 6y 5 yuall dic <o) j3Y)

Y1 13 e Gl g (528 Gl (lal) e "l 358 il

(2025 ;581 1) 25.1 48, jlaal A gl i el ALl (8 el (gl 2 Rl Sl Bl ) e 315l ) )
©2025 Bank of America Corporation Page 21 of 29




i galdl

Aleall (63 Ll len (o 58 By ey 8 s 225 A (i ) 595 58 1S5yl i gf i) A il LN ) U penall 5 Mot jpeall iy

el atie ) el M ) i

s A Al ) e slaall 485 i 8 ) Anllaal) Al £ 30 5 cApnidll SHilLy llas 8 alal e G G jal) e obial Jganll (s sin,g

Andlaall 5 E) Q) ) ALl cdallaall s3] Lgaladiial

Al ula 1 Luail) o gleal) i Lallead] 1biif o AL] oAl
Ao Y subis ¥)
Lolzilf LYol
g L ] Al
woluf 25a
(Y
clli b Lol o :Jlar¥) Clilyfe bl e Cilo sles | callal] pial L5130 5 sl dea) o il il Luis/
U JiaYT | a8y 5 i 5 SESIYT 3l e 5 ) sindl 5 s Y el ais IS /3] Lo sy | s/ pall Lauhaiis
ol (5l il il off cililbaia 4 g
dislad i Sia L3I0 535 46l pils pall ol paa ) gall rualiall Lukaiil

o e 4 il
Ldd) gl

sl

o5 Ay paadl 3y il LR Ial) sl gal] lS s
Canly i At cuaiall 5 Lori 520 J sl
s Ao b pal) 4ilSs) o103 Cipinai
(ol LlSal) puta 5 e JUial)

* Laell Lula §) s i) palfs puilill Colo ples
Gld) iy g2l

*leal) 4. gl iy L)

oiils o) audl) Aduls ol AR /o)) oo gleal)
o Y] g pusal] o 5 smiall
Ll spdsall s ddils ol 4

Ll g Lldly 5 )oYl cAadYYAids o))

i el 4S8l S pasl 5 e Sac 2 ol
sl g LIS S o oo sles 5

cJai¥) Cila plea g i yill 28/ prallfii piall
Lalsd) Juady) cila sles 5 £ 20Y) JSua 5

Sarlls
% aleill g alSYI sl
(lilll) 44l

Lo (hami Yl gl Apigall 2l
il il g il st 31

) % Lo
5k o5 il S Ylae 1l pally <l
4 polidl) oLl cdaled) 5 1Y)

sl sl gsill oo

(2025 »s5Si1)25.1 a8, Jaall

303 ) s yall ASLel 8 puaell (yal Y Radiall Uil Blea e e Gl sally )

©2025 Bank of America Corporation

Page 22 of 29



e Y Gubis Y)
Lilosilf sy olf
b b i 5l
woluf 25a
(Al

Lusdl] o gledd] i

ialleal) 1hitil o AL

v Al

el gubis Lada
dalad

ol cde g il
Cadla 486/ gall
ik

*Jai¥) Jraldi

8 o) s i

Ailial) i gy jlil) il gl

Claliin/ of Lubll YIS dileial) Cila pleall
A Aalad ivas dle YI gl dalid) aleil]
Lals saclus of S O0oes

g pcany (ol of i Liif3a)) calalhidl
Lulladlf

chawil)f s12l] Jiaisi/Ad) e 5548l ) sacall
sal

sl duadd CLla o) ja) s
s f il of i jiY) e
Clalled i 5 of

o <OUlial
o Cilawidill
o il syl
Clullesdl

o L) jidY)
lea g Luasill
=

ialad

sl e g pdall
Cadls i gl
l

il Jian/ 4] 2 535l ) pucall
L) i o]

ol s o £0iii¥) Jadis
&l pa A Cpaciaill - sl ¥
il Y] ClSud g i 4Ty

I sall s L L) 5 L3
Clulledl] 5 )3 I g0 g 4ads gl

Lny g il 4aiziY

Aaliadl

Jf ‘&JJJAJ/
Cidlsy ) gall
&l

iy Jualsi
dedll g ¢ pesles¥) 51 ) Golesl] golal] Lol
g Y1 s 5 e dill] (iledll)

eyl
cJaxll duls §1 Alla ~Aibe) pallfs puiill Cilo gles
PN |

s Sand] e LS 2 guidl) A 5 Jruaalii
pac/ uladly] ace/L00dil] Cilageill Jio
*Lodliall

i) 4adnls ol) o pleallfzis L3I

aileill g SV aad)

it Il gl g Esigall 3l gl
il Jualdi dua 30 Jlac ) dlaiiif

&l IS Lada ) dun LS by gunell 5 S ¥
(i gills dileiall yal e U Lilia

Luas il Gl J5Y] e il slea
¥ 5 clilla S pill Lgshs 47 i) 445 o)
* N LalS

el Jae ia e oL
Suaaliill g i sall e J sucanll
Aliadl

il 5l ia e

(2025 »s5Si1)25.1 a8, Jaall

L gl Gy ol ASLeal) 8 el (ol 52 Y Aatiall Ll Alen e e Fa81 sally ) A)

©2025 Bank of America Corporation

Page 23 of 29




e Y Gubis Y)
Lilosilf sy olf
b b i 5l
ol 3525
(Al

Lusdl] o gledd] i

ialleal) 1hitil o AL

v Al

dalad

Jf ‘4‘.5}).2'14.//
IS 445/ ol
el

¢ osind] _pnill g edunnind] 4 g¢ll g o puin] £ 5
ind] 4a 51l 5 odile Y Als 5

eblul) S dsG g et
I sedlly a yills dileiall
il iy afasie) dla
ol e Y1 iz S Jsadlls
8 L pudil) 3 )] gall de g puiall
ey wine Sk ap I3
W5 dwasSal) £ 20Y) Cilulbial
(A Y i gildl) cile JEIY)

Jsadll 5 s il

ey guhais Lafia Jai¥! Jualsi Lalan] 50uSidl) CaullSl) | piny gr Coliail) | iy gai
Ddadl | clasdl Jualii g/ o Mol el Clogles | CalISIS) LaBy) die ik 51
o cde g piadl (S paall lig) | (callall aoke du/ U5/
iR 444/ gal SLEY il (33l reulddil) la pleo/lily lentls [3) alull 43 gildl) <allbiall
&l sSiall CauIS (Lilel] 6 culhal) 2

clli uby L | sl 5 Zuad il ecal] IS 6 Ly il sl | e Uiae ) s ol o yall J 35 e s

daliad

ol cde g il
Cadls 486/ gall
ik

Lolall 5 Lai g SIYY/A 538/

g A sie 5 Liasisd ADY) apadi a7 1)
s i) )2 575l ) gl cAdlial] i g jslil)
<yl

eiall gaill e oLaiy

e

ey sic
;‘f:}.:&.// r:/)'l/Y/
Cadls 488 gall of
&l

Y] Sio Auasidl Juai¥ il gleo

As s SVl Ol sie 5 ol sindl 5
*Caile )

A Ho LRI 5y jdll (sl pal] il jas
sl

cchanll il §) s -Aiks) gadlfs puilil] il gles
spindl 5 o2 uall 21 )5 40k) sallfsnsind] 5
s 6 _pdedd] s A/ ilily

o AaldY) liniu g clelialdiy 5 pilillfs smgll
s il 5 3l e dasiall Sl sleall

* lleal/

LR ol) ddls o) il slea

Silicay g2il) o gleo

lenl) Jualdi s/ o Aall lwnl] o slea

‘ A adll
S e laia Yl Glaall ad ) gy uiall o glel)
AV il 5l oy pual] iy gl 13

i ) Sl Ladia eclddil] la pleo/clily
” SuSiall ISl

Ll f sl G5l fuaalsl

dac o pai e Ll 5 sfan/

Al 5 e A Gl L
il (65 il Sl asel
Clall dalles s/ 4 pildl)

Leln 5.5 5 pall die 5 il
Cpils gall Ciloril) i e Sl
Slealy s Lo Gpad pall
Clddil) o yive Cililthe of il
OSef Ladia

Jarll 3 5]
(smallell il

(2025 »s5Si1)25.1 a8, Jaall

L gl Gy ol ASLeal) 8 el (ol 52 Y Aatiall Ll Alen e e Fa81 sally ) A)

©2025 Bank of America Corporation

Page 24 of 29




Al s Luakdl] o gleall i FNTEIRY TN Al
e Y Gubis Y)

Lolzill <Ly ol
le Ly i
ol 3525
(Al
clli guhi Lafis *pas il JuaiV) Cloples | (il pall Ciliiay pa 4187 g aracad s YWl g
o oniel) Ludis LISl ks glf o gles | Anaall Cilassiis U jall 5 il el REIRNpRp
A ) L3 0l 53l il gall s e s pall il s Liigall | iy L jall 5
Silicay g2l o glro ciigal) daiall
el g Gl 5 s 41 il sles oo gall Jua
Sl Ll Glsis (AR a ) Cunill #1595
sl il
olli guhi Labis | colend) Juoldi sf o Aol lend] Cilo glea
o Lils o) dnal/ i puaall

Sl o Lpigeall s il sl G lgii il Cila sleal]
il gall of siharll | (5] apanall 3 8YI off 5 Culead) olf 55 pus¥)
g peall | il s 2 aall (s ) 53) For g ALelSI ¢ Laws¥)

il g (5l shall Yla S Juaiy)

28 _gac 5 Jib Y JiL)

Cilasd g1l

S e lain V) lacal] af ) Ay pall Cila sleall
s AY) Db gl) oy pual] iy gl ol
i8Laall) P60 hlgdi Jio Lagy puall 7 3Lail] 5
isin) IRP5/IT3(a) <hlgsis o52aial

(Lo sl
Craf lilinivl (5Y AoV saiiwdl L))
LFJJLA‘IA

Claliin/ of Lubl YIS dileiall Cila pleall
A (e lsisnl) dile Y 5] dalil) auleil]
ceLaBy/ vic cdubll off 5 i) Inall
dadles (i i Ltigall dauall apdi o/ o) ya)
SSLiia g Jardl HlSa 6 LaDlsl) 5 daiaal)

Lolsy/
i b lain | g pall dalSy aoiisal] sl uidl] Cilo sleal/ Lidl) A AR S a5l 5 olade | <ilily
dalaal oY) Fintll Clila] s Alin] 5 LSl Lindll | sty o)
sl de s piiall Ll A Js3
444/ gal/
oAl sl cpaaiiall 2y g 3 aad s Ler AS AN 25 3 Cpediall e Gty s Al 1) o3ke | andll b (*) daadll Aadle Jaad Al dpaddll il
Sl 5 Lgaladial Sl 5 Leran i/ 5 o3ke 5 ) sS0all Apad il) Ll (aey A8 HLie 4l 8 Ue gha ) el agy dilatiall e glaall 5 dpaddl) cilild) (1

s O 8 Les J sanal gl 5 (ol ) g (38155 Ley L a5 gl

Loadlal) cila glaall Lo & Ui 3B Al AS il Aaglil) pud App WA il Y cilid
Lpadtl) UL e ZLadY) AS Al s ¢ SlalY) 138 A gl Gl e Y Gaiad] Lauia )5S Wi 5 4 J samall (0 53 & Jamy 30) 2l )
i) 13 (e “Alalll 43Y I Aalad) o i) e S andll 85 ceLaaBY) s g colial Jpaad) & cpsall saill e

(2025 5581 1) 25.1 8, JaaY) A gad) Ay yal) ASLaal) 6 el il )2 Y daciall bl glea lad) e A8 pally ) )
©2025 Bank of America Corporation Page 25 of 29




dga gl ol

dpaddl) cilagleal) cilid

Aadlaal) il g dsa A1) 81 kY)Y cilid

all e
Ll G el
iy a8 g0 - 22l 58
1S3 5l gl

33,0 1) dpaddll il sleall il a5l 48 HLia a3

O sy 1388 Gl (S Al Lo e 108 8

05y A anll ) cleadll et g ey J saxal

Jsaadl 88 ) sl (al )2 V) pe il ilaad 48

A G dpadall cila sleal) il 381 55 oe

L sty ) el ae landll adie e g€ liie

ey 8 ey A8 0l

iy Slily/clbal) arée Cilo gleo @

Db/ pallfs puilil] o gles o

il gill Cloglea o

LIl il off o slea @

LRl 53 46l (pisls pall Cild e @

L peall 52 48l) LR Jol) (pils gal) S j2a @

Gl goil) Ciloglea @

ol iarg2ill o

bl b gl A L) e

aieill g —adlSY aiidl o

" () B .

s iy puanl) 5 Liigal) <28 o)) o

Jinssdlf gpdl] Joais/ 2] 2 575l ) sucall @
sl

Cilalin/ of Lubl) YIS dileiall Cola sleall o
Lle Y 5 Lalsd auleill

bl g seill Jos o

Lo B Jae ¥/ 4biil o

48 ol) pasil) Ul 5Y) e Claslo o
Llls 48l (gl 53

s ¥ Sl s il ol e Claslea e
crlsall o 81 5l 5 Claall

g/LAJ/ sl Gilaglea o

lddil lo pleo/lily @

iaind) _peil] g cdpsind] Lyl 5 o uindl £ 57 @
saniall dSlael)) Lol e Lais Y/ 4alil)
sl Gy jlaall Al 5 o BY) La¥) 5 o (dai
Ao silly edpuiad] 5 dib) sall 5 odile Y] a5
in ]

o pall LalSy aiitinall ans) il e sleall
¥ il Clils) 5 dLiv/

uLuﬂj.lJ/ °

L gl Cloglead) o

8/ gal) Lubsi lly e

Claiie w2 i) IS A relardl) pasia

& A sall Gl e YU (alais 4S50 Claxd
Jie S g Jaad ) Jsall 3 lay) 138
g il o) sall Cilead 5 sl gill ddal
ectlaail) 3 ) g e gill Cladk adia g

L 515585 Aaladf (537 55 il Cilard s
e s 0¥ 5 JLELY) 5 gacall 5 il slal)
Cladd 5 edgiion I Claaddl g o el Cladd
G aebud il daa Al Gl Y g e
s ol 5 Sy g 1 Al 5 Clalladll ailas
sl s latl) il ; gl

ey el gali 5 ¢Sy 8 Cijladll
comaall 5 pmlall G slaall 5 (bl al)

Crn el Lay oo AY) Clarall adia g
Aeilly Jandl dalm 38,30 of dgall oliaiy)
al

Bac Lusal) A A andin (oL@ die 1ddaadle
Jie) dan s Gkl e lle Juant s 4l giadl)
clllal Llaia¥) dal e (@leadl) adie
bl caaba ) J sea sl

(2025 »s5Si1)25.1 a8, Jaall

303 ) s yall ASLel 8 puaell (yal Y Radiall Uil Blea e e Gl sally )

©2025 Bank of America Corporation

Page 26 of 29



https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html

dga gl ol

dpaddl) cilagleal) cilid

Aadlaal) il g dsa A1) 81 kY)Y cilid

all e
Cua gallall
- aal g Wal
gl iy 1) g

Lpas il Juai¥ Gloglea o
LIS 53y 48l (pdhs gl Ul j2o @
Lib) pallfs puiilil) Cilo gl o
LIS/l 46k off o pleo @

Gy goil] Cilo glea @

Ly pall Cloglead| o

plaii Al LS Az gSall g Aalad) cillalid)

lalul Jie A 50 L Jans 3 bl
Cilia g cdalall Ciligll 5 oy silall Mai) 5 cdpaylaiill
gt gl g (Jaaadll 5 (pard il
oaldl oda Lgis Al dga LAl Cal kY

all e
Cua allal)
- aal g Wal
gl iy a8l 5

Lpas dlf Juaiy Cloglea o
LR/l 46k off o pleo @

Lib) pallfs puilil) Cilo gl o
LIS/ 5 46l il golf Culd 20 @
iy gl Cilo glea @

Ly pall Cloglead| o

S8 5 () sanlandll 10y gaigeall (g bddal)
Coliiuall (e a5 () galaall g Slluall
Jexd S Glall) mies (S s A i)

AS Al e

yaall e
Cun allall
- aal g Wal
gl iy 1) g

Jinwillf gaadl) Jrais/ ) g 55 5dl) ) sucall o
sl

Luas il of Lunl Y] Cllledl Slly o

bl i il Sloglea o

Lilledll (g piany (pdll o) 85U Liif3al) Cllhiad) e

Glaadll 53 go siblladl) Ciladd 9250
t_lul.’.ﬂ\ d.\.@.uﬂ 'BLC‘)MJ UJML’:\&&\j

yaall e
Cua (allall
- J;\}E wal
gl iy 1) g

(1P) S5yl JsSsisn Olsie o
ClalS 5 piiusall ansl A3 6 Loy Apidl] e sheall o

sl

A1 g STV Liad) gl a..\maﬂ\} agsl) G Gl
iilaia g

(2025 »s5Si1)25.1 a8, Jaall

303 gl A yall ASLadl) el il 2 Y datiall bl Alen e o il by Sl )

©2025 Bank of America Corporation

Page 27 of 29



https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html
https://business.bofa.com/content/boaml/en_us/contactus.html

o d@aldl

A sl Lahid)/ald)
MERRILL LYNCH KINGDOM OF SAUDI ARABIA COMPANY 22 sl Ay yal) ASLedl
(2025 551 1) 251 58, Jaay) g0 gl g el AShaall 8 Cpl) (il Y ot il R ] e 381 pally )

©2025 Bank of America Corporation Page 28 of 29



(2025 s 1) 25.1 8, Jaal A g g o) ALl (b cppntl) (il g2 Y Rasiall il Bl ) e £V ) )
©2025 Bank of America Corporation Page 29 of 29




	Introduction
	personal Data Collection and purposes of use
	SENSITIVE PERSONAL DATA
	PERSONAL DATA about OTHER INDIVIDUALS
	MEANS OF COLLECTION AND USE

	COOKIES
	Data Storage and access by COMPANY personnel
	disclosure
	security
	ACCESS, PORTABILITY, RECTIFICATION AND SUPPRESSION, LIMITATION AND RESTRICTION OF PROCESSING AND ACCURACY OF PERSONAL DATA
	MODALITIES OF THE PROCESSING AND DATA RETENTION
	OTHER RightS and consequences
	To ensure good recruitment and talent management practices, and the effective running of the Company’s business, it is mandatory for the Company to collect, use, store, transfer and otherwise process the Personal Data in    Appendix A (unless otherwis...
	questions
	CHANGES TO THIS NOTICE
	JURISDICTION-SPECIFIC CLAUSES
	Appendix A
	Appendix B
	المملكة العربية السعودية
	تاريخ السريان: 1 أكتوبر 2025
	1. مقدمة
	2. جمع البيانات الشخصية وأغراض الاستخدام
	البيانات الشخصية الحساسة
	البيانات الشخصية عن الأفراد الآخرين
	وسائل الجمع والاستخدام

	3. ملفات تعريف الارتباط
	4. تخزين البيانات والوصول إليها من قبل موظفي الشركة
	5. الإفصاح
	6. الأمن
	7. إمكانية الوصول إلى البيانات الشخصية وإمكانية نقلها وتصحيحها ومنعها والحد من معالجتها وتقييدها ودقة تلك البيانات الشخصية
	8. طرق معالجة البيانات والاحتفاظ بها
	9. الحقوق والعواقب الأخرى
	10. الأسئلة
	11. التغييرات في هذا الإشعار
	12. البنود الخاصة بالولاية القضائية

	الملحق أ
	الملحق ب



